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COMMANDING GENERAL, MARINE CORPS CON[BAT
DEVELOPMENT COMMAND AND DEPUTY COMMANDANT,
COMBAT DEVELOPMENT AND INTEGRATION
VIOLENCE PREVENTION POLICY STATEMENT

Every member of MCCDC/CD&I plays a vital role in our success. It is
Marine Corps policy to provide a safe environment for all Marines, civilian
personnel, family members, and visitors. Acts of physical violence against
persons or property, physical or verbal threats, intimidation, harassment,

or other disruptive behavior that causes fear for personal safety will not

be tolerated.

Leadership is the key to violence prevention. All individuals must
maintain awareness related to their role and responsibilities and report
warning signs or indicators of potential violence in a timely manner via the chain of command or
appropriate entity such as another supervisor, Provost Marshal's Office/Military Police Department,
or contractor representative. Any member of this organization that commits a violent act will be
punished and held accountable for their actions. Recognizing and reporting warning signs/indicators
of potential violence are the foundations of this program and are the responsibility of all personnel.

The core values of honor, courage, and commitment are the bedrock of what the Marine Corps holds
true. Compromising is not an option. Allowing violence within this organization is not an option.
Removing the dignity of a member of this command through violent acts, regardless of
circumstances, is unacceptable behavior...at any time. Each member of the command is responsible
for supporting the prevention of violence and must take this responsibility very seriously to help
make this an environment in which we will succeed in our mission. |
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Lieutenant General, U.S. Marine Corps
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